NAWE POLICY STATEMENT ON THE RECRUITMENT OF EX-OFFENDERS

As an organization using the CRB disclosure service to assess applicants’ suitability for working as artists in education, NAWE complies fully with the CRB code of practice and undertakes to treat all applicants for positions fairly.  It undertakes not to discriminate unfairly against any subject of a disclosure on the basis of a conviction or other information revealed.

NAWE is committed to the fair treatment of its staff, potential staff or users of its services, regardless of race, gender, religion, sexual orientation, responsibilities for dependants, age, physical/mental disability or offending background.

We actively promote equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records.  We select all candidates based on their skills, qualifications and experience.

In all the above we abide by the Rehabilitation of Offenders Act 1974.  Having a criminal record will not bar NAWE from promoting its members’ work in education. 

The CRB Code of Practice is available on request.
